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MESSAGE FROM

THE CEO

Amidst global and regional challenges, | have witnessed firsthand Oman'’s resilience and potential
as it strides toward prosperity and the realization of its strategic vision, ‘Oman 2040.’

This journey inspires us at Merit Group to invest deeply in local resources and talents, ensuring that
our professional services are not just aligned with Oman’s goals but are pivotal in achieving them.

As a local institution, our partnerships span the globe, allowing us to offer world-class services

in auditing, consulting, tax, technology, strategy, training, and management — all tailored to
support and accelerate Oman'’s economic growth. Our unwavering commitment is to exceed your
expectations, delivering exceptional value with a steadfast focus on education, transparency, and
adherence to local regulations.

linvite you to connect with us. Let’s discuss how we can work together to achieve your goals. My
team and | are here to support you every step of the way.

With sincere appreciation and respect,
Honourable Abbas Al Humaid CPA, CFC, CMC, CMgr
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OUR

Mission

At Merit Group, our mission is to empower your organisation to
achieve unparalleled excellence. By leveraging local talents, ensuring
transparency, and delivering impactful solutions, we help you navigate
challenges and seize opportunities for sustained growth and success.
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Since its founding in 2003 in Oman, Merit
Group has been the embodiment of synergy

between global excellence and local expertise.

Born from the fusion of Mazars, a leader in
comprehensive auditing and consulting, and
IMC Middle East, renowned for developing
top-tier leaders, we deliver services that are
not just exceptional but transformative.

At Merit Group, our strength is magnified
through our strategic partnerships with
globally recognised institutions. As a
collaboration partner of the CLA global
network, we have access to a vast reservoir of
global expertise, cutting-edge resources, and
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industry-leading practices. This partnership
empowers us to deliver solutions that are not
just locally relevant but also internationally
competitive, ensuring that our clients benefit
from the latest global trends and insights.

Moreover, our collaboration with the
Chartered Management Institute (CMI)
exemplifies our commitment to leadership
excellence. CMl is renowned worldwide for
setting the gold standard in management

and leadership. As their strategic partner, we
offer accredited programmes that are globally
recognised, helping our clients and their teams
achieve the highest levels of professional and



managerial accreditation. This partnership
ensures that our clients receive training

and guidance that are both prestigious and
practical, fostering leaders who can navigate
the complexities of today’s business landscape
with confidence.

At Merit Group, we take pride in our Omani
roots and core values of professionalism and
innovation. By integrating local expertise with
the unmatched resources and standards of our
global partners, CLA and CMI, we ensure our
services meet the highest quality and reliability
benchmarks, delivering accredited and globally
trusted services that drive your success.

| LEADERSHIP

Merit Group is expertly managed by its
founder, Honourable Abbas Al Humaid, who
continues to lead the institution toward
sustained growth and success. Under his
leadership, Merit Group has become a symbol
of regional excellence, combining strategic
insight with a deep understanding of the local
market.
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MERIT

ACADEMY

At Merit Academy, we believe in more than

just education—we believe in transformation.

As a fully approved member firm of the
prestigious Chartered Management Institute
(CMI), UK, we stand at the forefront

of delivering accredited, high-impact
programmes designed to elevate your career
and redefine leadership standards.

Our affiliation with CMI, the only awarding

body of the Chartered Manager status,
ensures that our courses are recognised
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globally and revered for their excellence and
practical relevance.

Merit Academy is where strategic theory
meets real-world application. We offer a
dynamic range of programmes, meticulously
crafted to empower professionals at every
stage of their careers. Whether you want

to enhance your strategic management
capabilities or aspire to attain the esteemed
Chartered Manager status, our tailored
courses, delivered in Arabic and in English,



{{ WELCOMETO
MERIT ACADEMY
YOUR GATEWAY
TO LEADERSHIP EXCELLENCE

provide the flexibility and depth needed to
achieve your goals.

Join us at Merit Academy and embark

on a journey beyond traditional learning.
Experience a transformative educational path
that combines CMI's rigorous standards with
our innovative approach, equipping you with
the skills, knowledge, and global recognition
to excel in today’s competitive business
landscape. Your future as a strategic leader
begins here.
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PARTNERING

WITH CMI, UK

A RICH

LEGACY

Partnering with the Chartered Management
Institute (CMI) UK, we bring you access to

the pinnacle of management and leadership
education. CMI has set global standards for
managerial excellence, and through our
partnership, these standards are integrated into
every programme we offer. This collaboration
means that as a Merit Academy student, you
benefit not just from world-class education

but from a global network of professionals,
resources, and opportunities that enhance your
career trajectory. Whether pursuing a diploma or
the prestigious Chartered Manager status, our
CMI partnership ensures that you are recognised
globally as a leader committed to excellence.

Established in 1947 as the British Institute of
Management, CMI played a crucial role in the
post-war reconstruction of British industry
and continues to elevate global management
standards today.

With over 160,000 members worldwide, CMI
has pioneered management education and
thought leadership. As the first to introduce

a diploma in management studies, CMI set

the global standard for managerial education.
The institute’s programmes are designed to
enhance the skills and knowledge of managers
at all levels.



COMMITMENT TO

EXCELLENCE

Joining CMl is more than just a membership; it's a commitment to
professional excellence, personal growth, and managerial mastery.
Whether you are a seasoned manager or an emerging professional,

CMI offers numerous opportunities for growth and recognition in
management.
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HERE'S WHAT YOU GAIN WITH

CMI MEMBERSHIP

Joining CMl is more than just a membership; it's a commitment to professional excellence,
personal growth, and managerial mastery. Whether you are a seasoned manager or an emerging
professional, CMI offers numerous opportunities for growth and recognition in management.

(=

PROFESSIONAL RECOGNITION
Gain globally recognised
qualifications that are respected
across industries.

g

NETWORKING OPPORTUNITIES
Connect with a global network of
management professionals and
industry leaders.

v

CAREER DEVELOPMENT
Access various training programmes
and workshops to enhance
managerial skills.

vy

RESOURCES AND INSIGHTS
Benefit from extensive management
resources, including research reports,
articles, and case studies.

15



JOIN
CMI

Ready to take your managerial career to the next level? By
joining CMI, you'll embark on a journey toward becoming a
leader in your field. Leverage the institute’s resources to stay
ahead in your career and contribute to elevating management
standards globally. Join CMI today and start your journey
towards excellence.

THE VALUE OF BECOMING
A CHARTERED MANAGER
(CMgr)

Achieving Chartered Manager (CMgr) status, awarded by the
Chartered Management Institute (CMI), is the pinnacle of
professional management accreditation. Managers who earn this
status demonstrate exceptional leadership and management
capabilities recognised worldwide.
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Here's what you can expect as a Chartered Manager:

&1

FINANCIAL GROWTH CAREER ADVANCEMENT

Chartered Managers earn an 16% of Chartered Managers receive

average of £13,000 more annually direct promotions due to their
than their non-qualified peers, with chartered status.
a potential career earnings increase

of £202,000.

©) &

BUSINESS IMPACT ECONOMIC CONTRIBUTION
Each Chartered Manager Chartered Managers contribute
contributes an additional £59,000 £66 million to the UK GDP annually,
annually to their organisation’s with the total economic impact
revenue, with a total impact of £107 of all active Chartered Managers
million across the UK private sector. estimated at £2 billion.

By enrolling in our CMI-accredited programmes, you are advancing your
personal and professional development and positioning yourself to achieve
this prestigious accreditation, recognised as the benchmark of excellence in
management and leadership.

Q®



01

PROFESSIONALISM

02

INNOVATION

Leading
with Foresight

Integrity in

Every Interaction
We adhere to the highest We embrace new ideas and
ethical standards, ensuring technologies to provide
reliability, integrity, and quality cutting-edge solutions
in every interaction. Our tailored to each client’s needs.
experienced team provides Our innovative approach
top-notch advice and support,  helps clients navigate today’s
reflecting our unwavering business complexities with

commitment to excellence. forward-thinking strategies.
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LOCAL EXPERTISE

Rooted in Oman,
Reaching Globally

Rooted in the Sultanate of
Oman, we pride ourselves on
our deep understanding of
the local market. Our insights
and solutions are relevant and
impactful, combining a strong
local presence with a global
perspective.




»

MEET OUR

TEAM

At Merit, our organisation’s strength lies in our
team members’ expertise and dedication. Our
diverse team consists of professionals who
bring a wealth of experience and specialised
knowledge to our firm. From seasoned
auditors and strategic advisors to innovative
consultants and industry experts, our team

is committed to delivering exceptional
services that meet the highest standards of
professionalism and integrity.

As you explore the profiles of our team
members, you will discover the depth of talent
and expertise that enables us to provide
superior guidance and solutions to our clients.
Join us in getting to know the dedicated
individuals who drive Merit’s success.



THE FOUNDER AND MANAGING PARTNER

HONOURABLE ABBAS AL HUMAID
CPA, CMgr, CMC, CFE

———
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Abbas Al Humaid, a Member of the State Council of Oman, is the founder and Managing Partner
of Merit Group. With nearly 30 years of leadership experience in top international consultancy
and auditing firms, he is globally recognised for his innovative thought leadership and expertise in

strategic analysis, risk management, and change management. Abbas has a proven track record of
guiding governments and private entities to achieve their economic goals across diverse sectors.
Below are some highlights of his remarkable achievements:

Strategic Leadership: Successfully led
strategic transformations for a holding
company with 50 subsidiaries across the
Engineering, Construction, Energy, and Real
Estate sectors.

Corporate Reforms: Directed significant
strategic reform programmes for senior
executives in a major corporate group.

Author: Written 10 influential books on
Business, Strategies, Self-Development, and
Islamic Thoughts.

Comprehensive Change Management:
Led the complete restructuring and
transformation of the Social Services and
Commercial Buildings organisation under
the Government of Abu Dhabi.

Government Overhaul: Spearheaded the
comprehensive change assignment for the
Government of Ajman.

Leadership Development: Developed
strategic and leadership skills programmes
for hundreds of managers and CEOs and
assessed candidates for the prestigious
Chartered Manager (CMgr) accreditation.

Educational Innovator: Created

the “Executive Diploma in Strategic
Management Mastery” programme,
recognised by the Chartered Management
Institute (CMI), UK, and accredited at the
PhD level in Oman.

Pioneering Consultant: First Gulf States
national authorised by the International
Council of Management Consulting
Institutes to practice as a Management
Consultant.

Entrepreneurial Mentor: Developed five
start-ups and mentored numerous SMEs,
managing mentorship programmes for
Riyada.

@ | 21



HEAD OF ASSURANCE

CHANDRA SEKHAR BHARTIA

A seasoned Chartered Accountant with over 21 years of experience in internal audits, forensic
audits, project audits, risk management, and business advisory services. As the Head of Assurance
at Merit, he has led assurance services for various industries, including power, banking, insurance,
manufacturing, and telecommunications. His expertise includes developing Internal Financial
Controls (IFC), conducting risk-based internal audits, managing enterprise risk, and implementing
fraud risk management frameworks. Sekhar has a proven track record in transforming audit
processes, enhancing team performance, and ensuring high-quality deliverables for clients like
Tata Steel, Vedanta Aluminium, and Sterlite Industries. His strategic approach and leadership skills
make him an invaluable asset in assurance services.

HEAD OF ADVISORY AT MERIT
ROHIT BHAGERIA

A seasoned Chartered Accountant with over 21 years of experience in internal audits, forensic
audits, project audits, risk management, and business advisory services. As the Head of Assurance
at Merit, he has led assurance services for various industries, including power, banking, insurance,
manufacturing, and telecommunications. His expertise includes developing Internal Financial
Controls (IFC), conducting risk-based internal audits, managing enterprise risk, and implementing
fraud risk management frameworks. Sekhar has a proven track record in transforming audit
processes, enhancing team performance, and ensuring high-quality deliverables for clients like
Tata Steel, Vedanta Aluminium, and Sterlite Industries. His strategic approach and leadership skills
make him an invaluable asset in assurance services.
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HEAD OF MANAGEMENT CONSULTANCY SERVICES

A visionary leader with over 30 years of experience in strategic planning, organisational excellence,
and education. Holding a PhD in Leadership and a Master's in Management-Education, he is

skilled in ISO standards, governance, and human resources. He excels in developing governance
frameworks and strategic foresight as an expert at Dubai Ambulance Services and Dubai
Municipality. Dr. Al Ziadat has led and evaluated numerous excellence programmes and awards in
the Arab world, contributed significantly to CSR and governance, and authored multiple scholarly
works. His education and skill development work has impacted hundreds of trainees and various
institutions, making him a sought-after mentor and advisor.

HEAD OF TRAINING SERVICES

Hussein, CIPD Assoc., is a seasoned Head of Training Consultancy with fifteen years of experience
in Learning and Development (L& D). At VOIS (Vodafone Intelligent Solutions), he has led a team
of L&D consultants, managed the full learn ing process and launched successful training initiatives
like the Vodafone Oman Training Academy. His strategic approach and hands-on experience have
yielded high Net Promoter Scores and impactful training programmes for clients across the Middle
East and Europe. Holding a degree in English Literature and Translation from Ain Shams University,
Hussein is also certified in L&D by CIPD. He has completed professional training programmes in
Canada a nd the UK, making him a leading figure.

Q® =
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OUR

At Merit, our clients are at the core of our mission. We
proudly serve a diverse range of organisations, from local
enterprises to global corporations, each with unique
challenges and goals.

Our client portfolio spans various industries, including
finance, healthcare, manufacturing, and retail. Here,

you'll find a selection of our clients and their testimonials,
showcasing the breadth of industries we serve and the
impact of our work. These endorsements highlight our
transformative results and our clients’ trust in us. Discover
why organisations choose Merit as their trusted advisor and
partner in success.
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CLIENT SAMPLE BY

SERVICES

¢ Audit and Assurance ¢

W S St e 20,2
T PETROLEUM SERVICES

Omantel

& Tax Services ¢

@Co i euocd

,// ADP
%/ INGENIERIE sEzavsszaNRsD ., OHARPOWER

J

¢ Liquidation and Formation Services o

SCIENTIFIL‘ HIS ,'9‘,{”‘: TGT

IRE PREVENTION GLOBAL BUSINESS, INC. wOQOD

26 | Merit-Your Partner in Excellence and Growth
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TESTIMONIALS

AND ACHIEVEMENTS

INSTITUTE OF BUSINESS CONSULTING
(IBC, UK)

We received the Institute of Business Consulting “The Most Outstanding
INSTITUTE OF

CONSULTING Centre” Award at a prestigious London ceremony, recognising our
outstanding contribution to promoting skills and learning development.

MS LINDA PURSER, EX-EXECUTIVE
Director, Institute of Consulting, UK (IC, UK)
Al

“The team at IMC Middle East is well known for promoting high- quality
LS standards in consulting, so I am delighted that their excellent approach
is now receiving recognition. The team has continuously strived to
deliver a customer service that focuses more on the partnership than it
does the typical client-customer relationship, enabling them to deliver
programmes effectively and with maximum impact. We applaud this
approach and the team’s passion and determination to succeed.”.
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CHARTERED MANAGEMENT INSTITUTE

%
CMl-- avw

We were the only centre in the world to be entrusted by the UK’s
Chartered Management Institute (CMI) to teach their Level 7 postgraduate
diplomas in Management and Leadership in a language other than English.

2
|

i DURHAM UNIVERSITY
POatham g

Durham University, one of the most acclaimed international institutions
globally, ranked our level 7 Diploma as “high-quality” training.

CHARTERED MANAGEMENT INSTITUTE

@
CM' (CMI, UK)

We have been approved by the (CMI) as a “Chartered Manager
Integration Centre”, the first centre outside the UK, in which Abbas
is only one of two outside of the UK accredited to assess candidates
for Chartered Manager (CMgr) status, the ultimate accolade for any
practising professional manager.
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COMPREHENSIVE SERVICES FOR

COMPREHENSIVE
SUCCESS

At Merit Group, we offer a wide range of
services to meet our clients’ diverse needs and
ensure comprehensive success in every aspect
of their business operations.

—— .l-a—-i
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ACCOUNTING,
ASSURANCE,

AND AUDITING

Our audit and assurance services add

value while fulfilling our responsibility to
provide independent reports to the entity’s
shareholders. We ensure that your financial
statements accurately reflect the status

of your business and that you derive the
maximum benefits.

As part of the audit and review process,

our team will identify risk factors and alert
your management, allowing you to stay
ahead. Our specialists work closely with your
financial staff to maintain the highest level of
efficiency and effectiveness in the financial
reporting process.

Our local team provide the following
services:

Audit and assurance services

*

*

*

*

L 4

Financial statements audit and review
Agreed Upon Procedures

Technical advice on IFRS and US GAAP
Audit related services

Due diligence report

Accounting services

*

*

L 4

Tax services

L 4

*

*

Bookkeeping
Financial statement compilations

Accounting and reporting support
on consolidations including business
acquisition and post-acquisition
support

Corporate income tax
Valued added tax (VAT)
Withholding tax (WTH)
Transfer Pricing

International and Cross-Border Tax




STRATEGISE

YOUR BUSINESS

The global economy is rapidly and dramatically evolving, shaking and disrupting many long-held
assumptions and practices. The aftermath will reveal a radically different competitive landscape
and comprehensively change the game’s rules. Survival is not guaranteed, but the chances are
improved for those businesses that recognize the scale of the change required.

We at Merit can help you to jump the growth gap

STRATEGIC INTENT

Identifying a strategic intent includes
identifying your vision & mission statements,
principles & values, and focus areas.

STRATEGIC ANALYSIS

In this fast-changing environment, where
each day brings another twist and turn in the
state of the global economy, you need to be
very selective and thorough about the right
mixture of strategic analysis tools and how to
conduct them.
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STRATEGIC PLANNING

The strategic plan begins with the end in mind,
defining the strategic goals and objectives

that, when met, will lead the organization to its
strategic destination. The second component
defines the course of action required to achieve
the strategic goals.

STRATEGIC IMPLEMENTATION

The strategic plan and how it is implemented
will determine the organisation’s success.
Implementing a strategic plan is not a static
process. Constant monitoring and reviewing
must occur to address any barriers.

MARKETING STRATEGY

Marketing strategy is a section of your business
that outlines your overall game plan for

finding and attracting clients or customers

to your business. A good marketing strategy
incorporates what you know about how your
business fits into the market and the 5 Ps of
marketing (Product, Price, Place, Promotion, and
People) to develop techniques and tactics that
will achieve your marketing objectives.

VALUE PROPOSITION

The value proposition is the thing that
determines whether people will stop to learn
more about your product/service or move on
to other opinions. It's also the main thing you
need to test —if you get it right, it will be a
considerable boost.

BUSINESS MODEL & OPERATING MODEL

The dramatic and rapid changes in the business
environment and the game rules invalidate many
existing business models, although the business
might have great potential. A business model s a
company’s plan to generate revenues and profit.
It mainly addresses the age-old question: What is
the company paid for?

CORPORATE GOVERNANCE POLICY
FRAMEWORK

Covering code Policy, Board Diversity &
Investigation Policy, anti-bribery and Anti-
Corruption Policy. Acceptable Use Policy, Code
of Business Conduct & Ethics Policy, Employee
Handbook, Information Security Policy, Policy
on Diversity, Equity & Inclusion, POSH Policy,
Quality and Risk Management Policy



HUMAN RESOURCES STRATEGY

Human resources strategy is designed to
develop staff skills, attitudes, and behaviours
that will allow the organization to meet its

goals. It consists of principles for managing the
workforce through HR policies and practices. It
covers various human resources functions such
as recruitment, compensation, performance,
management, reward and recognition, employee
relations, and training.

FEASIBILITY STUDIES

A feasibility study tests the possibility of an
idea, a project or even a new business. The

goal of a feasibility study is to emphasize
potential problems that could occur if a

project is pursued and determine if, after all,
significant factors are considered, the project
should be pursued. Feasibility studies also allow
a business to address where and how it will
operate, potential obstacles, competition and
the funding needed to get it up and running.
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INVESTMENT PITCH DECK

The pitch deck is the first communication tool to
help you raise money with a potential investor.
It can help the investor to determine whether to
continue evaluating your business opportunity.

MANAGEMENT CONSULTANCY

Strategy consultancy defines the best direction,
while management consultancy defines the
optimal day-to-day operational actions the
organization needs to take to reach its strategic
goals and objectives.

BUSINESS PLAN

The business plan describes the nature of the
business, the sales and marketing strategy, the
organizational team, the operational strategy
and the projected financial statements, to name
a few components. A business plan is a road map
that provides directions so a business can plan its
future and help it avoid bumps in the road.






INVEST IN

OMAN

Merit would gladly serve you if you want to invest in Oman and need help obtaining
the correct information or taking action. We aim to help you navigate the challenges
and opportunities you'll encounter as you establish an Omani business. The Merit
team’s experience, knowledge, and integrity mean we can work alongside you as a
strategic local partner you can trust. Our expertise in Oman’s business systems will
reduce uncertainty and risk, helping you recognize and make the most of Oman’s
many benefits.
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COMPANY & TAX REGISTRATION,
CONSULTATION, AND EXECUTION

Merit can assist our clients in registering their
business in Oman without personal travel to the
Sultanate.

CORPORATE LIQUIDATION

We handle all aspects of corporate liquidation,
from preparing final reports and audited
accounts to canceling commercial registrations
and tax files, in accordance with the Commercial
Companies Law of Oman.

CONSULTATION

We will assist you in deciding what type of
Oman business entity you need and what
business license you need. We can also help you
determine whether a free zone incorporation
can be achieved. Furthermore, we offer you
employment visa strategies.

EXECUTION

We will manage all your company registration
and legalization processes, including bank
account opening, Ministry of Commerce and
Industry, Municipality approval, Ministry of
Manpower, ROP, Chamber of Commerce, and
Secretariat General for Taxation.

FINDING OFFICE PREMISES

We will arrange meetings for you with the four
best premises that suit your criteria.

CULTURAL ORIENTATION

Coming to a new culture can be daunting. We
can help you navigate foreign waters, from
knowing how to conduct business successfully in
Oman to even providing a translator if required.

EMPLOYEE IMMIGRATION VISAS

We prepare and submit a visa application that
maximizes our clients’ likelihood of visa approval.

STAFF RECRUITMENT/ HEADHUNTING

Knowing the country’'s employment rules and
labour standards positions us as experts in
assisting our clients with staffing concerns.

MAINTENANCE OF THE OMANIZATION
PLAN

Companies must hire a certain percentage

of Omani nationals through a rule known as
Omanization. However, finding suitable, qualified
Omani employees can be challenging. We can help
you prepare and manage the Omanization plan.
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PROFESSIONAL TRAINING

EMPOWERING LEADERS
AND INNOVATORS

At Merit Academy, we offer world-class training designed to elevate the business skills and
competencies of top managers, business owners, department heads, middle managers, and
specialists across diverse industries. We at Merit can help you to jump the growth gap

STAY AHEAD IN
A COMPETITIVE WORLD

Continuous development is critical to maintaining a leading edge in today'’s
competitive environment. At Merit Academy, we understand this, so we offer
standard training programs and fully customizable courses tailored to your business
needs. Our training helps your team gain the skills and capabilities necessary to excel
and achieve your organizational objectives.
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OUR CORE PROFESSIONAL PROGRAMS INCLUDE:

Chief Strategy OFfficer CMI Professional Strategic Management
Program - Executive Diploma in Management Processes - Intensive
Diploma (accredited locally and Leadership Programme
and globally at a PhD Level)

Enhance your leadership Develop visionary Delve into advanced
skills and strategic leadership, drive strategic management

management capabilities operational excellence, techniques with this in-
with this comprehensive and foster continuous depth course.
program. improvement.

Download Contact Us Contact Us
Brochure for Details for Details

TAILORED TO YOUR SUCCESS

Whether you're looking to upskill your leadership team or prepare
your organization for future challenges, our training programs are
designed with your success in mind. Explore how these opportunities
at Merit Academy can help you stay ahead of the curve.

For more information on our accredited strategies, management, AM:rit
and leadership courses, visit the Merit Academy page. cacemy
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»

Free Educational

Resources

We offer a curated selection of our most impactful books for free
download. We believe that every professional, regardless of their access
to training programs, should have the tools to light up their future and
pave the way for growth.

This is our gift for you. Download Now and Embark on Your Path to
Excellence with Merit Academy.
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{{ MERIT ACADEMY CHAMPIONS
THE TRANSFORMATIVE
POWER OF KNOWLEDGE.

merit cmi Your Career

STRATEG@'

MANAGEMENT

HOW TO ASSESS, FORMULATE, IMPLEMENT & CONTROL YOUR STRATEGY

PATH

40 =

AN INTRODUCTION

T0 DEVELOPING
YOUR BUSINESS
PORTFOLID
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https://qrco.de/Strategic_Management_Process_Book
http://q-r.to/Your_Career_Path_Book

»

Why Choose Merit Group?

Your
Trusted
Partner In
Success




At Merit Group, we don’t just offer services — we build long-term
partnerships grounded in trust and collaboration. We take the time to deeply

understand your unique needs, allowing us to deliver solutions that are not

just effective but transformative.

01

Local Expertise, Global Reach

Our deep local knowledge, combined
with strategic global partnerships,
ensures that our support is both relevant
and practical.

03

Innovative and Tailored Solutions

We offer customized solutions that address
specific challenges and goals, combining
cutting-edge technology with deep industry
knowledge to drive success.

02

Commitment to Excellence

Our award-winning services reflect our
commitment to the highest standards, with
Merit Academy earning recognition as a
‘Chartered Manager Integration (CMI) Centre.’

04

Holistic Approach

We provide comprehensive support across
all business aspects, from strategic planning
to continuous improvement, ensuring your
organization’s long-term success.
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Get In

Touch

LET'S START YOUR JOURNEY TO

SUCCESS TOGETHER

Whether you're ready to transform your
business with our professional services,
have questions about our programs, or need
guidance on enrolment, we're here to help.
Our dedicated team is ready to partner with
you and guide you every step of the way.

M +968 24505569

® +968 95385151

@ contact@meritgroup.om
https://meritgroup.om

o https://www.youtube.com/@Merit-Group

Office 1991 Building, Office 701, Al Khuwair
South, Muscat, Sultanate Of Oman

WE LOOK
FORWARD TO
PARTNERING
WITH YOU ON
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